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Following the successful conclusion of this recruitment project please find our post-project
summary which aims to give you an insight to the process through our lens, and highlight some
of the recruitment MI we feel would be insightful. 

We were engaged to source two roles within the commercial function; 
International Business Development Manager
International Business Development Director

We successfully sourced candidates for both search mandates, with expected start dates in
October 2024. 

Synopsis

INTERNATIONAL BUSINESS DEVELOPMENT MANAGER
INTERNATIONAL BUSINESS DEVELOPMENT DIRECTOR

https://www.linkedin.com/in/mark-etherington-58088711/
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Combined Search Statistics Salary Ranges
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Our aim is to add as much value to your recruitment process as possible, we have filled both roles, and
relayed (hopefully) useful market intel.

Your responsiveness and decisiveness throughout the process has helped maintain momentum and
engagement of candidates. 

Both applicants spoke very highly about your interview process. 

There is a finite number of relevant people for these types of specialist roles, our data shows that we have
made contact with a significant number of these people, in a very short timeframe.

We will continue to support the successful candidates, through to their start date and onboarding process.

If you have any questions, or would like to discuss our data, please do not hesitate to contact me. 
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CONCLUSION
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07496 292391
mark.etherington@middlemore.co.uk 

MARK ETHERINGTON
Head of Recruitment
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